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O
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The Iowa BJBC Program set into motion policies and practices conducive to the recruitment and retention of a stable direct 
care workforce.  The achievements added significantly to the body of work already conducted by various members of the 
BJBC Coalition, the Iowa CareGivers Association (ICA), the lead agency, and others.  Steps are being taken to ensure the 
continuation of these vitally important efforts:

•  ICA fund development campaign to establish an Iowa CareGivers Association Center for Excellence in Caregiving
•  Public and private foundation grants
•  Contracts
•  Fees for services and program registrations
•  Individual membership and support contributions
•  Endowment

For m
ore inform

ation contact:

Iowa CareGivers Association
1117 Pleasant Street #221
Des Moines, Iowa  50309

515-241-8697
inform

ation@
iowacaregivers.org

www.iowacaregivers.org
www.bjbc.org

Practice Initiatives Continued

Fun was an im
portant ingredient to the Coalition’s 

success and long term
 com

m
itm

ent.

The W
ork M

ust Continue

Strategized
The Better Jobs Better Care Coalition 
strategizing on the Health Care Reform

 
Policy Initiatives.

“W
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ledgeable and com
m

itted people sit 
dow

n to w
ork on issues they know

 are critical
w

ithout regard to w
ho gets credit, issues w

ill be
resolved. You can count on it.”

 
 

Betty G
randquist
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